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From the Principal's Desk

Dear Batch of 2023-2024

Welcome to Miranda House!  Our community of faculty, staff and 
students are dedicated to providing you a safe and enabling 
environment towards empowering you to be leaders in your own 
right.  The pursuit of excellence requires us to make a harmonious 
balance between competition and cooperation. Sensitivity to 
diversity, plurality and democratic ethos is central to the mission 
and vision of the college. We encourage you to develop 
friendships and a core sense of belonging to your alma mater. The 
academic curriculum, co-curricular activities, innovative research, 
extra-curricular activities provide impetus to nurture your journey 
towards   holistic development.

As an institution we have zero tolerance to any form of 
discrimination and violence. The path of empowerment is through 
awareness and advocacy.  This booklet reiterates our 
commitment to the same. Students are requested to go through 
the details of this booklet for clarity and knowledge of their rights 
and responsibilities which is embodied in the ethos of the college. 
Details of ordinances, laws for anti-ragging, prevention of sexual 
harassment and other grievance redressal mechanisms are 
included for. An undertaking diligently prepared by the University 
of Delhi in consonance with constitutional provisions of the country 
is mandated to be filled. A dedicated and committed teacher and 
student body is also available round the clock for guidance and 
support. Contact details of the College Anti-ragging Committee, 
Proctorial Committee, Internal Complaints Committee and 
Grievance Redressal committee is included here.  We encourage 
you to report any harassment or ragging faced by you. 
Confidentiality will be maintained at all times. 

Welcome to our Miranda House family!  Happy reading towards 
an empowered and vibrant self!

With best wishes,

Bijayalaxmi Nanda
Principal 
Miranda House
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WHAT IS RAGGING?

APPROACH OF MIRANDA HOUSE TOWARDS 
RAGGING 

ANTI-RAGGING COMMITTEE

The definition of ragging followed by the College is as given in the 
University of Delhi Ordinances XV(B) and XV(C):
Ragging... means any act, conduct or practice by which dominant 
power or status of senior students is brought to bear on students 
freshly enrolled or students who are considered junior or inferior 
by other students; and includes individual or collective acts or 
practices which involve physical assault or threat or use of 
physical force violate the status dignity and honour of women 
students violate the status dignity and honour of students 
belonging to the scheduled caste and tribes expose students to 
ridicule and contempt and affect their self-esteem entail verbal 
abuse and aggression, indecent gestures and obscene behaviour.

Note: Abetment to ragging shall also be considered as ragging 
(Clause 12, Ordinance XV (B)).

1. Miranda House, University of Delhi has accepted the 
guidelines against ragging issued by the Supreme Court Order of 
16/05/2007 in the Special Leave Petitions (Civil) Nos. 
24295/2004.
2. Miranda House shall take action against ragging in keeping 
with the above, read together with the University of Delhi's 
Ordinances XV (B) and XV (C) (ordinance available on the 
University of Delhi website).
3. Miranda House has formally constituted an Anti-Ragging 
Committee to inquire into all incidents of ragging. On receipt of an 
oral or written complaint, the Committee shall immediately 
suspend the student(s) against whom the complaint is made. 
Subsequently, an enquiry will be completed within seven working 
days and further action in accordance with punishments stated in 
ordinance XV (C) will be taken.

1. An anti-ragging committee has been set up by the college with 
the Principal/ Vice Principal in the Chair to inquire into all incidents 
of ragging.
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2. All inquiries into alleged incidents of ragging are to be carried 
out by the anti-ragging Committee.
3. The committee consists of the Principal, Vice-Principal, 
Proctorial Committee, a teacher member of the Women's 
Development Cell, a member of the Hostel Committee, and 
two/three students, one each from the college and hostel unions 
and gender sensitization committees.

1. Complaints can be made to the anti-ragging squads. They can 
also be made to a teacher/ college or hostel authorities. They may 
also be dropped into drop boxes set up specially for the purpose.
2. The complaints can be oral or in writing. 
3. Complaints can be made either by the complainant or by 
others who are aware of the ragging, as in many cases the students 
themselves might be too frightened to lodge a complaint.
4. All complaints are to be forwarded to the Committee for 
conducting an inquiry. No incident of ragging, reported or 
otherwise, is to be dealt with at an individual or a departmental 
level. 
5. On receipt of any such complaint, all students accused of 
ragging shall be immediately suspended, for such time as the 
Committee completes its inquiry and submits its report.
6. On the receipt of a complaint the Committee shall carry out a 
time bound inquiry not exceeding seven working days, within which 
time it should also arrive at its final report, and decision and, take 
action.
7. The concerned department must be informed in writing, of the 
case and the action taken before and after the enquiry. 
8. The Committee shall in the interests of natural justice, also give 
a due hearing to the student/s against whom the complaint is made. 
9. It can call before it all persons, such as student counsellor. 
teachers, fellow students etc. whose accounts might have a 
bearing on the incident. 
10. If the Principal is satisfied that the reason, to be recorded in 
writing, is not reasonably practical to hold such an inquiry, he/she 
may advise the Vice-Chancellor accordingly (Clause 7, Ordinance 
XV C).
11. If the complainants or their parents are dissatisfied with the 
inquiry, or the action taken, they can file an FIR.

COMPLAINT AND INQUIRY PROCEDURE
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STEPS TO CURB RAGGING

PUNISHMENTS

Miranda House has undertaken the following preventive and 
prohibitory measures against ragging:

Setting up of anti-ragging squads, both in the college and 
hostel, with designated teacher members, and students from 
first year, second and third year. Names of members of anti-
ragging squads should not be disclosed.

In the case of the hostel, members include members of the 
hostel committee and hostel union.

If ragging occurs despite the college's proactive and preventive 
measures then it will be strictly punished. All punishments will 
be in accordance with the guidelines provided by the Proctor's 
Office, University of Delhi, University of Delhi Ordinance XV(C) 
and UGC.

These include:

§Rustication for a specific period

§Not allowed to be admitted to a course of study for a 
specific period

§Expulsion

§Prevention from appearing in a College or University Exam 
for one or more years

§Cancellation of the results of an examination

§Withdrawal of degrees or diplomas of the University, under 
University procedure where the students who hold 
degrees or diplomas from the University are found guilty.

§Non-students involved in reports of ragging will be 
proceeded with under the criminal law of India they will also 
be rendered ineligible for a period of 5 years from seeking 
enrolment in any of the institutions of the University of 
Delhi.
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SEXUAL HARASSMENT OF WOMEN AT 
WORKPLACE (PREVENTION, PROHIBITION 
AND REDRESSED) ACT, 2013

After the enactment of the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressed) Act, 2013 
and its notification by Government of India, University of Delhi 
issued notification No. Estab.II(1)/27/ACC/2006/ dated 9 
January, 2014 declaring that the provisions of this Act 
supersede the University Ordinance XV-D. Further, vide its 
Notification No. Estab.II(i)/027/ACC/2006 dated 16 January, 
2014 the University of Delhi constituted its own Internal 
Complaints Committee as required under the Act and directed 
all colleges/institutions under it to constitute their own Internal 
Complaints Committees.

According to the Act of 2013, the University of Delhi is 
committed to maintain and create an academic and work 
environment free of sexual harassment for students, academic 
staff and non-teaching staff of University of Delhi.

What amounts to Sexual Harassment

As defined in the Act Sexual Harassment includes any one or 
more of the following unwelcome acts or behaviour (whether 
directly or by implication) namely:

(i) physical contact and advances; or

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks: or

(iv) showing pornography, or

(v) any other unwelcome physical, verbal or non-verbal 
conduct of sexual nature.

Sexual Harassment shall include, but will not be confined to, 
the following:

§When submission to unwelcome sexual advances, 
requests for sexual favours, and verbal or physical 
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conduct of a sexual nature are made, either implicitly or 
explicitly, a ground for any decision relating to 
employment, academic performance, extracurricular 
activities, or entitlement to services or opportunities at 
University of Delhi.

§When unwelcome sexual advances, verbal and non-
verbal and/or physical conduct such as loaded 
comments, remarks or jokes, letters, phone calls or e-
mails, gestures, exhibition of pornography, lurid stares, 
physical contact, stalking, sounds or display of a 
derogatory nature that have the purpose and/or effect of 
interfering with an individual's performance or of creating 
an intimidating, hostile or offensive environment.

§When a person uses, with a sexual purpose, the body or 
any part of it or any object as an extension of the body in 
relation to another person without the latter's consent or 
against the person's will, such conduct will amount to 
sexual assault.

§When deprecatory comments, conduct or any such 
behaviour is based on the gender identity/sexual 
orientation of the person and/or when the classroom or 
other public forum of the University is used to 
denigrate/discriminate against a person or create a 
hostile environment on the basis of a person's gender 
identity/sexual orientation.

A woman of any age employed at a workplace for any work on 
regular temporary, ad hoc or daily wage basis, working on a 
voluntary basis or a contract worker, probationer, trainee, 
apprentice, student or called by any other such name. 

An aggrieved woman can make a complaint to the duly 
constituted Internal Complaints Committee in the College.  
Complete confidentiality is maintained by the committee hence 
there is no fear of the issue being disclosed to anyone.

Who can make a complaint under this Act

Where can you go
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How to make a complaint

Any person may make a complaint of sexual harassment at her 
workplace in writing to the Internal Complaints Committee. 
Where such a complaint cannot be made in writing, the 
Presiding Officer or a Member of the Committee shall render 
all reasonable assistance to the woman for making the 
complaint in writing.

The complaint has to be filed within a period of three months 
from the date of incident and in case of a series of incidents, 
within a period of three months from the date of the last 
incident. The Committee may extend the time limit not 
exceeding three months, if satisfied that the circumstances 
were such which prevented the person from filing a complaint 
within the said period. During the pendency of an inquiry on a 
written request made by the complainant, the internal 
Complaints Committee may recommend the employer to 

a) transfer complainant or the respondent to any other 
workplace or 

b) grant leave to the complainant up to a period of 3 
months, or 

c) grant such other relief to the complainant as may be 
prescribed 

The leave granted to the complainant under this section shall 
be is addition to the leaves she would be otherwise entitled to. 

MAKING FALSE OR MALICIOUS COMPLAINTS AND 
PRODUCING FALSE EVIDENCE IS PUNISHABLE BY THE 
LAW
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INTERNAL COMPLAINTS COMMITTEE (ICC)

STUDENTS' REPRESENTATION ON ICC

At the level of college, all complaints of these nature, are to be 
routed through the Internal Complaints Committee, to be 
comprised of:

1. A Presiding Officer - a woman employed at a senior level at 
the workplace from amongst the employees. [Sec.4 (2) (a)]

2. Not less than two Members - from amongst the employees 
preferably committed to the cause of women OR who have 
had experience in social work OR have legal knowledge. 
[Sec.4 (2) (b)]

3. One Member - from amongst NGOs OR associations 
committed to the cause of women OR a person familiar 
with issues relating to sexual harassment. [Sec.4 (2) (c)]

4. One half of the total Members nominated should be 
women. [Sec.4 (2) (c)].

5. Under the UGC guidelines of May 2016, as directed by the 
University of Delhi, the membership has extended to 
include three elected student members and two 
nominated non-teaching members.

6. The Presiding officers and Members will hold office for a 
period not exceeding three years. [Sec. 4 (3)] The Internal 
Complaints Committee (ICC) so constituted will carry out 
its responsibilities as contained in Chapters (IV) and (V) of 
the Act.

The UGC (Prevention, prohibition and redressal of sexual 
harassment of women employees and students in higher 
educational institutions) Regulations 2015 stipulates the 
composition of Internal Complaints Committee (ICC) in 
Section-4.

As per the UGC Regulations 2015:

There will be nine members on ICC: a Presiding Officer, two 
faculty members and two non-teaching employees, one 
member from amongst non-government organisations or 
association and three students.
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Three students will be elected through transparent democratic 
procedure.

The term of Office of the members on the ICC shall be for three 
years, HEIs may also employ a system whereby one-third of 
the members of the ICC may change every year.

The Staff Council, Miranda House of 14 December 2018 noted 
that the Ordinance XV-D also provided for three students' 
representation on the College Complaints Committee 
(redressal committee under the Ordinance). The process laid 
down by the Ordinance XV-D provided for a mechanism which 
was transparent and democratic. At the same time, the 
procedure of election produced sensitisation because of 
greater involvement of students. The Staff Council, therefore, 
adopted that the same procedure for electing the three 
students' representation on the Internal Complaints 
Committee.

STAY CONNECTED, STAY EMPOWERED

3. WOMEN HELPLINE NUMBERS

1091

181

100

7827170170

1098

1930

1093

1. College regularly organises Self Defence Training in 
association with Delhi Police and other organisations. 
Students are strongly urged to undergo training.

2. Apart from the members of the committee listed in this 
booklet, all teachers of the college are available to all 
students in case of any problem.

Women Helpline (All India) Women in Distress - 

Women Helpline Domestic Abuse - 

Police - 

National Commission for Women (NCW) (Domestic 
violence 24x7 helpline for Sexual Violence and 

Harassment) – 

Student / Child Helpline – 

Cyber Complaints – 

North East Helpline – 
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jSfxax dh jksdFkke ds lUnHkZ esa fejk.Mk gkml dk iz;kl

jSfxax D;k gS\

Lis'ky yho fiVh'ku ¼flfoy½ lañ 24295@2004 ds lUnHkZ esa loksZPp 
U;k;ky; ds vkns'k Lo:i fnukad 16@05@07 dks jSfxax ds fojks/k 
esa tkjh fu;ekokyh ykxw djus dk fejk.Mk gkml] fnYyh 
fo'ofo|ky; izfrc) gSA

fnYyh fo'ofo|ky; ds vè;kns'k lañ XV (B) vkSj XV (C) ds 
vuqlkj fejk.Mk gkml jSfxax ds f[kykQ+ dk;Zokgh djsxkA ¼vè;kns'k 
fnYyh fo'ofo|ky; dh osc lkbZV ij miyC/k gS½

jSfxax dh lHkh ?kVukvksa dh tk¡p gsrq fejk.Mk gkml O;kogkfjd :i 
ls ,UVh jSfxax ¼jSfxax fujks/kd½@izkWDVj desVh dk fuekZ.k djsxkA 
jSfxax dh fyf[kr ;k ekSf[kd lwpuk feyus ij mDr desVh rqjUr 
jSfxax esa 'kkfey Nk=kkvksa dks fuyfEcr djsxhA mlds ckn mDr 
?kVuk ij vkxkeh lkr dk;Zfnolksa esa tk¡p iwjh dj yh tk,xh rFkk 
fQj vè;kns'k XV (C) ds vuqlkj n.M dh dk;Zokgh dh tk,xhA

dkWyst }kjk ekU;] jSfxax dh ifjHkk"kk fnYyh fo'ofo|ky; vè;kns'k 
lañ XV (B) vkSj XV (C) dk vuqlj.k djrh gSA

jSfxax ---- vFkkZr~] ,slk dksbZ Hkh dk;Z@vkpj.k@O;ogkj ftlds }kjk 
ofj"B Nk=@Nk=ksa dk opZLo vkSj /kkSal dfu"B ;k u;k nkf[kyk izkIr 
Nk=@Nk=ksa dks etcwju >syuh iM+s] ftlesa O;fDrxr ;k lkeqfgd 
:i esa dh xbZ

d½ 'kkjhfjd izrkM+uk ;k mldh /edh

[k½ Nk=kkvksa dh fL=k;ksfpr xfjek o lEeku dks Bsl

x½ vuqlwfpr tkfr@tutkfr ds Nk=k@Nk=kkvksa ds LokfHkeku ;k 
lEeku dks Bsl

?k½ Nk=k@Nk=kkvksa dk migkl@frjLdkj ftlls muds 
vkRelEeku dks Bsl

p½ xkyh@vHkæ eqæk,a cukuk@v'yhy O;ogkj djuk] bR;kfn 
'kkfey gSaA
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vè;kns'k XV (C) jSfxax dk fu"ks/k vkSj mldh jksdFkke
1- fnYyh fo'ofo|ky; ls lEcfU/r fdlh Hk h 

ifjlj@dkWyst@foHkkx@laLFkku vkSj lkoZtfud okguksa esa 
jSfxax fdlh Hkh :i esa oftZr gSA

2- izLrqr vè;kns'k }kjk O;fDrxr vkSj lkewfgd rkSj ij fd;k x;k 
dksbZ Hkh ÑR;@vkpkj.k@O;ogkj tks O;kid vuq'kklughurk 
iSnk djs] mldk fu"ks/k fd;k tkrk gSA

3- izLrqr vè;kns'k }kjk jSafxx dk rkRi;Z gS] ,slk dksbZ Hkh 
dk;Z@vkpj.k@O;ogkj ftlds }kjk ofj"B Nk=@Nk=ksa dk 
opZLo vkSj /kkSal dfu"B ;k u;k nkf[kyk izkIr Nk=@Nk=ksa dks 
etcwju >syuh iM+s] ftlesa O;fDrxr ;k lkeqfgd :i esa dh xbZ 
¼d½ 'kkjhfjd izrkM+uk ;k mldh /kedh ¼[k½ Nk=kvksa dh 
fL=k;ksfpr xfjek o lEeku dks Bsl ¼x½ vuqlwfpr 
tkfr@tutkfr ds Nk=k@Nk=kkvksa ds LokfHkeku ;k lEeku dks 
Bsl ¼?k½ Nk=k@Nk=kkvksa dk migkl@frjLdkj ftlls muds 
vkRelEeku dks Bsl ¼p½ xkyh@vHkæ eqæk,a cukuk@v'yhy 
O;ogkj djuk bR;kfn 'kkfey gSaA

4- jSfxax dk dksbZ Hkh okd;k lkeus vkus ;k mldh lwpuk feyus ij 
dkWyst izkpk;Z@foHkkxkè;{k@gkWLVy izeq[k }kjk rqjUr 
dk;Zokgh dh tk,xhA

5- /kkjk 4 esa fdlh Hkh ckr ds gksus ij izkWDVj vius rgr jSfxax dh 
izR;sd ?kVuk dh tk¡p iM+rky djsxk vkSj mlesa 'kkfey 
Nk=k@Nk=kvksa rFkk jSfxax dh izÑfr dh fjiksVZ midqyifr dks 
fHktok,xkA

6- jSfxax ds vfHk;qDrksa rFkk jSfxax dh izÑfr dks Li"V djrs gq, 
izkWDVj ,d laf{kIr fjiksVZ Hkh izLrqr djsxkA

7- ;fn fdUgh dkj.kksa ls dkWyst izkpk;Z@foHkkxkè;{k@izkWDVj ;g 
eglwl djsa fd jSfxax dh fdlh fuf'pr ?kVuk ij fdlh 
O;kogkfjd dk;Zokgh@tk¡p dh vko';drk ugha gS rks blds 
fy, fyf[kr :i esa midqyifr ls jk; ysxkA
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8- ;fn midqyifr Hkh ,slh fdlh fuf'pr ?kVuk ij mDr dk;Zokgh 
dks t:jh ugha le>rk rks mldk bl lUnHkZ esa fu.kZ; vfUre 
vkSj ekU; gksxkA

9- /kkjk 5 vkjS  /kkjk 6 ds vUrxrZ  ikz Ir fjikVs Z ;k /kkjk 7 ds vUrxrZ  
ekU; fdlh Hkh ikz f/kdkjh }kjk /kjk 3 ds vUrxrZ  fu/kfZ jr jfS xxa  dh 
fdlh Hkh ?kVuk dh lpw uk feyus ij midyq ifr ds 
fun'Zs kkulq kj@vkKkulq kj jfS xxa  ea s 'kkfey Nk=@Nk=ka s dks 
fuf'pr o"kk±s ds fy, dkWyts  ls vLFkk;h :i ls fudky fn;k 
tk,xk

10- jSfxax ds eqís ij midqyifr dh vkKkuqlkj@funsZ'kkuqlkj fdlh 
Hkh Nk=@Nk=ksa dks ftl dkslZ esa mUgksaus nkf[kyk fy;k gS mlls] 
fuf'pr vof/k ds fy, fudky fn;k tk,xk vFkok fdlh dkWyst 
esa] fdlh ikB~;Øe esa nkf[kyk ugha fn;k tk,xk] vFkok lEc) 
Nk=@Nk=ksa dks foHkkxh; ijh{kk esa ,d ;k vf/kd o"kks± ds fy, 
'kkfey ugha gksus fn;k tk,xk] vFkok ftl ijh{kk@ijh{kkvksa esa 
os 'kkfey gks pqds gSa muds ifj.kke fujLr dj fn, tk,axsA

dk;ZLFky ij ;kSu&mRihMu dh jksdFkke] fu"ksèk vkSj 
mipkj lacaèkh foèks;d] 2013 
dk;Z&LFky ij efgykvksa ds ;kSu&mRihMu dh jksdFkke] fu"ksèk vkSj 
mipkj lacaèkh foèks;d] 2013 ds vuqlkj fnYyh foÜofo|ky;& 
'kS{kf.kd ,oe dk;kZy;h okrkoj.k dks Nk=kvksa]f'k{kk&dfeZ;ksa ,oe 
lgk;d dfeZ;ksa ds fy, ;kSu&mRihMu ls eqä j[kus gsrq çfrc) gSA 
foèks;d 2013] fo'ks"k :i ls mYys[kuh; lhek ds lkFk fu;eksa ,oe~ 
dk;Zfofèk ds vuqlkj] fnYyh foÜofo|ky; ifjlj esa ckgj ls vkus 
okyh  ,oe fuokl djus okyh lHkh efgykvksa ij Hkh ykxw gksxk A
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;kSu&mRihMu D;k gS\
;kSu mRihMu ds varxZr fu-fy- Hkh lfEefyr gks ldrk gS fdarq 
mldk {ks= ;gha rd lhfer ugha gSA

• tc vokafNr ;kSu l¡c¡èkh lq>ko fn;k tk, ;k c<kok fn;k tk,] 
;kSu leFkZu dh ek¡x dh tk,] ;kSu lacaèkh 'kkfCnd ;k 'kkjhfjd 
vkpj.k fd;k tk, vFkok bl vkèkkj ij jkstxkj]'kS{kf.kd dk;Z] 
la'kS{kf.kd xfrfofèk vFkok lsokvksa gsrq gd ;k volj esa 'kkfey 
djus ;k ckgj djus ds fy, fy, x, fu.kZ; fy;k tk,A

• tc vokafNr ;kSu c<kok fn;k tk,& 'kkfCnd ;k v'kkfCnd 
vFkok 'kkjhfjd fØ;k dyki tSls dVk{k] fQdjs ;k etkd] i=] 
VsyhQksu dky] ;k bZ&esy] v'yhy eqæk,¡] iksukZsxzkQh dk çn'kZu] 
cqjh rjg ?kwjuk] 'kkjhfjd laidZ dk ç;Ru djuk] yqd fNi dj 
ihNk djuk]vkoktsa dluk]vFkok vçfr"Bkdj O;ogkj ftldk 
fo'ks"k mís'; gks] ftldk vlj O;fäxr çn'kZu ij iMs vFkok 
Mjkus okyk çfrdwy ;k fo}s"kh okrkoj.k cuk;k tk,A

• tc ,d O;fä ;kSusPNk ls vius 'kjhj vFkok 'kjhj ds fdlh vax 
;k fdlh vU; oLrq dk ç;ksx 'kkjhfjd foLrkj ds fy, nwljs 
O;fä ds lanHkZ esa mldh lgefr vkSj bPNk ds fo:) djsA dqy 
feykdj bl rjg ds fØ;k&dyki ;kSu çrkMuk ds varxZr 
vk,¡xsA

• tc fuanktud fQdjs@dVk{k vkSj fØ;kdyki ;k bl rjg dk 
O;ogkj fd;k tk, tks fdlh O;fä dh fyax vfLerk@;kSu 
fLFkfr ij vkèkkfjr gks vFkok foÜofo|ky; dh d{kk ;k vU; eap 
ij fdlh O;fä ds fo:) fo}s"kh O;ogkj ;k voekuuk ;k 
HksnHkko ySafxd vfLerk ;k ;kSu fLFkfr ds vkèkkj ij fd;k tk,A

d‚yst Lrj ij bl çdkj dh lHkh f'kdk;rsa d‚yst dh vkarfjd  
f'kdk;r desVh dks ntZ dh tk,¡xh ftlesa ;s lc 'kkfey gSa& 

• çfØ;k ds vuqlkj pqus x, vFkok ukekafdr nks f'k{kd çfrfufèk

• çfØ;k ds vuqlkj deZpkjh x.k esa ls pqus@ ukekafdr fd, x, 
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nks çfrfufèk ¼ftuesa ls ,d vo'; oxZ Mh dk gks ½

• d‚yst ls ckgj dk ,d ,slk O;fä  ftls efgyk lacaèkh eqíksa dh 
dkuwuh tkudkjh gksA

• bu lHkh lnL;ksa esa ls lHkkifr@vè;{k ¼efgyk½ pquk tk, A

• bu lHkh oxksZa esa ls lfpo lnL; pquk tk, ] tks efgyk gksA

çR;sd oxZ esa ls de ls de 50% lnL; efgyk gksaA Nk=ksa ds vykok 
çR;sd lnL; dh dk;kZofèk nks o"kZ dh gksxhA fiNyh desVh rc rd 
dke djrh jgsxh tc rd ubZ desVh dk laxBu ugha gks tkrkA 
d‚yst dks ;g vkÜoLr djuk gksxk fd çR;sd o"kZ 20 flrEcj rd 
ubZ desVh laxfBr dj yh tk,xhA
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THE LAWS OF THE LAND

RAGHAVAN COMMITTEE REPORT

Many guidelines have been issued from time-to-time 
condemning ragging as a Human Rights violation. Some of 
these are as follows: 

Recommendations of the Raghavan Committee (relevant to 
Colleges/University)

Ragging is a definite menace in our society and educational 
institutes. 

1. Based on the interaction and the elaborate methodology 
followed by it, the Committee is convinced that the society 
at large considers ragging as a definite menace. Softer 
options have not worked and therefore it is now time for 
tough measures. For curbing ragging in educational 
institutions, the active involvement of media and the civil 
society is essential.

2. At the level of the higher educational institutions, it is 
mandatory for the students at the time of admission to 
submit documentation in respect of (i) the school leaving 
certificate /character certificate which will include a report 
on behavioural pattern (ii) an annual undertaking to be 
signed by each student, whether fresher or senior, and 
his/her parent(s) jointly stating that each of the have read 
the relevant instructions/regulations against ragging, as 
well as punishments. Such undertaking should also be 
obtained from the students before they are admitted to the 
Hostel/s.

3. In every institution, the 'Freshers Day' or 'Welcome Party' 
shall be concluded within the first two weeks of the 
beginning of the academic session. In any such event, 
college faculty must be present and must ensure that no 
ragging or untoward incident takes place on the occasion. 

4. Every institution must have an anti-ragging committee and 
an anti-ragging squad. 
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5. Appointment of 'Mentoring Cell' in each institution to 
oversee and involve senior students as mentors for the 
'freshers'. It should be formed at the end of each academic 
year. 

6. Anonymous random surveys must be conducted by each 
institution, across the entire first year batch of students 
(freshers), every fortnight during the first three months of 
the academic session, to verify whether the campus is 
indeed free of ragging or not.

7. Private commercially managed lodges or hostels outside 
the campus, must be registered with the local police 
authorities. Permission for establishment of such hostels 
should be recommended by the Head of the Institution.

8. The complaints in regard to ragging could be oral or written 
and even from third parties and the confidentiality of the 
source of information must be protected at all costs. 
Remedial action must be initiated and completed within the 
first week of the incident itself.

9. Preventing or acting against ragging should be the 
collective responsibility of all levels and sections of 
authorities or functionaries within the institutions.

10. Hostel Wardens must be accessible at all hours and they 
must be issued mobile phones by the institutions. 

11. There should be a University level Monitoring Cell on 
ragging, which should coordinate with the affiliated 
Colleges and Institutions under its domain.

12. The Heads of Institutions should be required to submit, to 
the Vice-Chancellor the University, weekly reports during 
the first three months of the reopening of the institutions 
and thereafter reports each on the status of compliance 
with anti-ragging measures.

13. The students should have access to the public 
phones/mobile phones etc. in hostels and campuses.
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GUIDELINES AS PER THE HONOURABLE 
SUPREME COURT

The guidelines were laid out by the Supreme Court in its order 
on a petition filed by the Vishwa Jagriti Mission

1. The punishment to be meted out has to be exemplary and 
justifiably harsh to act as a deterrent against recurrence of 
such incidents. 

2. Every single incident of ragging where the victim or his 
parent/guardian or the Head of Institutions is not satisfied 
with the institutional arrangement for action, a First 
Information Report (FIR) must be filed without exception 
by the Institutional authorities with the local police 
authorities. If any victim or his parent/guardian of ragging 
intends to file FIR directly with the police, that will not 
absolve the institutional authority from the requirement of 
filing the FIR.

3. Courts should make an effort to ensure that cases 
involving ragging are taken up on a priority basis to send 
the correct message that ragging is not only to be 
discouraged but also to be dealt with sternly.

4. All educational institutions must have a policy of zero 
tolerance in ragging.

5. It shall be the collective responsibility of the authorities and 
functionaries of the concerned institutions and their role 
shall also be open to scrutiny for the purpose of finding out 
whether they have taken effective steps for preventing 
ragging and in case of their failure, action can be taken; for 
example, denial of any grant-in-aid or assistance from the 
State Government.

6. Anti-ragging committees and squads to be formed by the 
institutions which will ensure that the Committee's 
recommendations are observed without exception. If 
deviation is noted, the same shall be brought to the notice 
of the Court. 

7. The Committee constituted pursuant to the order of this 
court shall continue to monitor the functioning of the anti-
ragging committees and the squads to be formed.
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Application No: ____________

MIRANDA HOUSE                                                              

UNIVERSITY OF DELHI DELHI 110 007

ANTI-RAGGING UNDERTAKING-2023-2024

The following undertaking must be submitted by all first year students along 
with the application form at the time of admission.

No student will be admitted to the college without this undertaking, duly signed 
by the student and the parent/guardian.

1. Student's Name (in block letters) ..............................................................

2. College Roll Number ................................................................................

3. Course .....................................................................................................

4. Mobile Number ........................................................................................

5. E-mail ......................................................................................................

6. Father's Name .........................................................................................

7. Local Address ..........................................................................................

8. Permanent Address .................................................................................

9. Mobile Number of Father ..........................................................................

10. E-mail ......................................................................................................

Miranda House, University of Delhi, stands committed to providing a secure 
environment to its students. It upholds in letter and in spirit the Supreme Court 
Order of 16/05/2007 in the Special Leave Petitions (Civil) Nos. 24295/2004 
against ragging.

Miranda House shall take action against ragging within the framework of 
guidelines issued by various statutory bodies in this regard, read together with 
the University of Delhi Ordinances XV (B) and XV (C) (Ordinance is available in 
the Prospectus, on the College website and the University of Delhi website).

Miranda House has formally constituted an Anti-Ragging/Proctorial 
Committee to inquire into all incidents of ragging. On receipt of an oral or 
written complaint, the Committee shall immediately suspend the students 
against whom the complaint is made. Subsequently, an enquiry will be 
completed within seven working days and further action in accordance with the 
punishments stated in Ordinance XV (C) will be taken.

UNDERTAKING

I do hereby declare that I am fully aware of University of Delhi's Ordinance 
XV(C) on ragging (provided in the College Prospectus, and available on the 
internet) and understand its implications.

Counter-signed by parent/guardian Signature of applicant
Relationship of signatory to the student:
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PROCTORIAL AND ANTI RAGGING COMMITTEE

§Professor Bijayalaxmi Nanda

§Ms. Nandini Dutta

§Prof. Kalawati Saini

§

§Dr. Abha Dev Habib

§Dr. Veena Beri

§Ms. Shreya Amaoni

§Ms. Madiha

9891443469

9312350235

9811525370
Convener, Students Union
monika.vij@mirandahouse.ac.in

9899933847

9582238242
Chairperson
renu.arora@mirandahouse.ac.in

81304 70737
M

9818383074

9958440293

9450809171

9149865993

Principal
principal@mirandahouse.ac.in

Bursar
nandini.dutta@mirandahouse.ac.in

Convener, Proctorial Committee
. kalawati.saini@mirandahouse.ac.in

ember, Proctorial Committee 
deepali@mirandahouse.ac.in

Convener, Women Development Cell
abhadev.habib@mirandahouse.ac.in

Member, Proctorial Committee
veen.beri@mirandahouse.ac.in

Student, Representative WDC

Student Representative WDC

§Prof. Monika Vij

Dr. Deepali

§Dr. Renu Arora
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HOSTEL COMMITTEE

Professor Bijayalaxmi Nanda
Principal

Ms. Nandini Dutta 93123 50235
Bursar

Dr. Bilasini Naorem 99110 68681
bilasini.naorem@mirandahouse.ac.in

Dr. Deepti Rawat 000000000
deepti.rawat@mirandahouse.ac.in

Dr. Anshika Lumb 98992 26033
anshika.lumb@mirandahouse.ac.in

Sanju

Malabika Pal 98118 82485

Dr. Jaya Rawat 98183 88924
Hostel Warden

Dr. Shipra, Resident Tutor .......
shipra.singh@mirandahouse.ac.in

Ms. Mouchmi Basumatary 7099637805
Vice President Hostel Union

Ms. Parvathy Sreekumar 9495966352
Vice Mess Secretary

98914 43469



MIRANDA HOUSE COLLEGE
INTERNAL COMPLAINTS COMMITTEE
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Dr. Renu Arora 9582238242
Chairperson
renu.arora@mirandahouse.ac.in

Dr. Bashabi Gupta 9810240132
Faculty Member
bashabi.gupta@mirandahouse.ac.in

Dr. Bilasini Devi Naorem 9911068681
bilasini.naorem@mirandahouse.ac.in

Mr. Sunil Kumar 9891339555
Group C Staff Member

Ms. Geeta Rani 9015268603
Group D Staff Member

Ms. Anu Narula 9871122620
Advocate, External Member

Ms. Sanskriti Jain 9302989183
sanskriti2021@mirandahouse.ac.in

Ms. Divya Hans 7048900977
divya2021@mirandahouse.ac.in

Ms. Gauri Singhal 8532886341
gauri.2021.308@mirandahosue.ac.in



IMPORTANT CONTACTS

University Control Room 

University Joint Control Room 

MHRD, Anti Ragging Helpline 

Police Control Room (North)

DCP (North) 

SHO, Maurice Nagar 

16 Chhatra Marg, Near WUS Health Centre, 
University of Delhi, Delhi-110007

Tel.: 27667221

Tel.: 1800-1805522 
E-mail: helpline@antigragging.net

Tel.: 3951552

Tel.: 23817012

Tel.: 27667178/27666332
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Department Name of Contact No.

English Dr. Jenny Rowena P. 9811665894

Jenny.rowena@mirandahouse.ac.in

Hindi Dr. Chanda Sagar 9871442565

Chanda.sagar@mirandahouse.ac.in

Sanskrit Dr. Madhu Bala 8447796788

madhu.bala@mirandahouse.ac.in

Bengali Dr. Saswati Ganguli 9811750069

saswati.ganguli@mirandahouse.ac.in

Economics Dr. Sunita Meena 9811533010

Sunita.meena@mirandahouse.ac.in

History Ms. Madhu 9818193464

madhu@mirandahouse.ac.in

Philosophy Dr. Pratibha Sharma 9899553737

Pratibha.sharma@mirandahouse.ac.in

Mathematics Dr. Monika Arora 9818575313

Monika.arora@mirandahouse.ac.in

Geography Dr. Rakhi Parijat 8447375090

rakhi.parijat@mirandahouse.ac.in

Pol. Science Dr. Hena Singh 9205261081

Hena.singh@mirandahouse.ac.in

Sociology Dr. Avantika Berwa 9911947999

Avantika.Berwa@mirandahouse.ac.in

Physics Dr. Abha Dev Habib 9818383074

Abhadev.habib@mirandahouse.ac.in

Chemistry Prof. Kalawati Saini 9899933847

kalawati.saini@mirandahouse.ac.in

Botany Dr. Deepali 8130470737

deepali@mirandahouse.ac.in

Teacher-in-Charge

TEACHER'S-IN-CHARGE
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Department Name of Teacher-in-Charge Contact No.

Zoology Dr. Rekha Kumari 99....

rekha.kumari@mirandahouse.ac.in

Computer Science Dr. Anuradha Khattar 9....

anuradha.khattar@mirandahouse.ac.in

Physical Education Dr. Amita Rana 9811803652

amita.rana@mirandahouse.ac.in

B.El.Ed. Dr. A. R. Sitalakshmi 9811449507

a.r.sitalakshmi@mirandahouse.ac.in

B.A Programme Ms. Madhu 9818193464

madhu@mirandahouse.ac.in

Life Science Dr. Renuka Aggarwal 9811368840

renuka.agarwal@mirandahouse.ac.in
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